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£130 / tyzden £175 / tyzden

30 rokov zaradeny do 35 rokov zaradeny do
systému NIC systému NIC
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Odvody zamestnanca
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Priklad:

Ak zarabam 1000 £ tyzdenne,
~ tak odvadzam

» 0£zprvwch183 £

' » 9348 £ zdalSich 779 £
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Odklad dochodku

NavysSenie tyzdenného déchodku o fixnti sumu
e 1% za kazdych 5 tyzdriov pri SP (10.4% za rok)

e 1% za kazdych 9 tyZdriov pri nSP (5.8% za rok)
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® Dorovnanie déchodku do vysky
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X
>
=)

=

=
s
o

<

o)

Q

2

30
©

ke
o

<
®
zZ

Odmena pre sukromnych
sporitel'ov
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® Kvazi-povinny
® Automatické zaradenie pre
>22 roénych
® Schému vybers zamestnavatel’
@ Vel'ky déraz na tento pilier
® Zamestnanecké schémy
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V){ska Yyplacanej flaka je AZ 66% je zaradenych do
vyratana z poslednych rokoy tejto schémy
VyuZivany vladou a len vel'mi Déchodkové acty

malo zamestnavatel'mi
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Dochodky ™
Zainteresovanych
stran

DC schéma

Rovnaky princip ako v 2. pilieri

Samo-investovatel'né
sporenie

Investovanie na vlastni past

VysSie poplatky




2. a 3. pilier

Vyplacanie

@ Jednorazovy vyber (progresivna daf) ’
@ Anuita Vsetko

. . Co 150% pocas 5 rokov
@ Nechat investované a poberat len zisk






https://www.moneyadviceservice.org.uk/en/tools/annuities
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| rudolfbugaj@gmail.com
| samuel.mikle14@gmail.con
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http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr
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Zdroje

https://www.gov.uk/new-state-pension/how-its-calculated

https://www.oecd.org/els/public-pensions/PAG2019-country-profile-United-

Kingdom.pdf

http://www.iopsweb.org/resources/IOPS-Profile-UK-2017.pdf

https://dennikn.sk/blog/341887/dochodkovy-system-vo-velkej-britanii/

https://www.pensionfundsonline.co.uk/content/country-profiles/uk
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